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A MESSAGE FROM KEY SCHOOL BODIES
Currambena School Council
The Council’s responsibilities fall into a number of key areas:

Financial responsibility of the school
e Managing both our revenue (driven by enrolments and grants)
e Our costs (staff costs, investments in grounds and educational allowances)
Management of staff
e Ensuring that the staff are well supported
o That issues are dealt with
e That we are a good and responsible employer
Management of our environment — the school
e Developing that environment, making it a better place
e Maintenance of the grounds
Management of the needs of our customers
e The kids and the parent community
Setting and driving the strategic direction of the school

School Coordinator’s Report

This year has been one of significant work, reflection and growth across the Currambena community.
Alongside the everyday rhythm of learning, play, creativity and relationship building, there has also been an
enormous amount happening behind the scenes to support the future direction and stability of the school.

A major focus this year has been the work surrounding NESA registration and the implementation of the
new NSW syllabuses. Primary staff have spent many hours reviewing, reshaping and strengthening whole-
school scope and sequences, units of work and curriculum documentation, whilst carefully maintaining the
values and practices that make Currambena unique. It has been a challenging but productive process and
one that has highlighted the professionalism, collaboration and commitment of the teaching team.

To support this work, Wendy P commenced in the role of Curriculum and Framework Coordinator,
providing support with curriculum development, mentoring, registration preparation and work surrounding
the refresh of the Articles of Association into a Constitution, alongside broader school systems and
frameworks. We also introduced an additional Friday support program with Susan H and Wendy P to
provide further literacy and numeracy support for children across the primary school.

Preschool has also been facing many new changes with the introduction of new regulations, specifically in
relation to child safety. Whilst it has been a period of great change, Katrina, with the support of Michael,
Abi, Lisa, Meeta and Lida, has spent countless hours implementing these changes; updating policies and
ensuring all of our youngest members of the community continue to experience a safe, respectful and
stimulating environment where the safety and wellbeing of the children are of paramount importance.

Last year we welcomed Linzi into the role of Maintenance Coordinator. Linzi has already made a noticeable
impact through her organisation, initiative and care for the school environment, helping strengthen
maintenance systems and the overall presentation and functioning of the grounds.




There have also been several staffing changes across the school community this year. Joanna joined the
youngest primary group and has brought warmth, calmness and a thoughtful approach to the role. Meg
stepped into the elders teaching position and has been doing wonderful work supporting independence,
leadership and collaboration within the group. Faith transitioned from classroom assistant into a teaching
role and we welcomed Thai, Alice and Michael, and just recently, Eleanor, as assistants across the school.
During Crafty Chris’ Long Service Leave, Sarah D stepped into the craft role and brought wonderful
creativity and energy before Crafty’s much-celebrated return this term.

The past year, since our last AGM, has been filled with community events and learning experiences that
have brought children, staff and families together. The Term 1 whole-school unit ‘What Matters’ led to a
vibrant What Matters Festival where classrooms were transformed into exhibitions of inquiry, creativity
and collaboration. The adults-only social evening was also a great success and provided a fun opportunity
for parents and staff to connect and strengthen community relationships.

The Lantern Art Week and Lantern Festival, last year, brought a beautiful sense of celebration, creativity
and community to the school grounds. Preschool and the Primary Elders group also participated in
Children’s Voices for Reconciliation, providing meaningful opportunities for children to engage with themes
of listening, respect and reconciliation.

Our Year 3/4 and Year 5/6 camps were wonderful experiences for the children, fostering independence,
resilience, collaboration and strong relationships outside the classroom environment. We are also
incredibly proud of all our Year 6 leavers who successfully transitioned into high school this year, taking
with them the confidence, independence and strong sense of self-awareness throughout their time at
Currambena.

The end-of-year concert was another major highlight, showcasing wonderfully child-led performances with
children deeply involved in scriptwriting, costume design, performance ideas and creative direction. It was
a joyful reflection of the creativity, collaboration and student voice that sit at the heart of Currambena
learning.

The Welcome Breakfast at the beginning of Term 1 once again proved to be a favourite event, particularly
amongst the children, thanks to the pastries involved. Wednesday Playgroup also returned this year and
has already become a lovely point of connection for younger families and prospective members of the
community. Preschool families also enjoyed a beautiful Mother’s Day Breakfast this year, alongside the
Afternoon Tea held at the end of last year as a thank you to parents for their ongoing support and
contribution to the community.

Specialist programs and extra-curricular opportunities have continued to flourish. Music with Kym has seen
children composing and performing their own songs, while Spanish with Carolina has brought cooking
experiences, Carnival celebrations and the community clothes swap into school life. Our drama teacher Bec
also brought a wonderful wealth of expertise during Term 4, supporting both students and staff with
preparation for the concert. Our extra-curricular activities remain popular, including piano, guitar, drama,
comic club and a new parent-organised book club subscription for the school community.

The canteen has also continued evolving this year, with a number of trials and adjustments taking place,
including opportunities for Meg’s and Jess’s group to assist with serving and organisation. Maintenance
Days also remain an important part of community life and, following family feedback, several changes have
been trialled throughout the year. Whilst some have worked better than others, we will continue exploring
options that best suit the needs of the community moving forward.

| would like to thank everyone who contributed feedback through the community surveys at the end of last
year and again at the end of Term 1. The feedback is being carefully considered and we will bring more




information about this to the community very soon. Beyond the surveys, we always value respectful and
open communication and encourage families to continue speaking directly with relevant staff members
regarding ideas, feedback or concerns.

At its core, Currambena continues to be a place where children are supported to grow not only
academically, but socially, emotionally and creatively. Every day we see children negotiating, collaborating,
guestioning, imagining, creating and learning alongside one another within our mixed-age environment.
These moments, often the small daily ones, remain the heart of what makes this community so special.

Thank you to the staff for the care, energy and dedication you continue to bring to this work every day.
Thank you to our families for your support, trust and contributions to community life.

A special thank you also to all Council and committee members, both outgoing and continuing, whose time,
expertise and commitment help sustain and strengthen the school in countless ways behind the scenes.

And finally, thank you to the children, the heart of Currambena, for the curiosity, humour, compassion and
creativity you bring to the community every single day.

Chairperson of the School Council Report

As deputy chair, | am honoured to present the chairperson’s report to you this evening.

First and foremost, thanks for coming tonight. Currambena is a community and being here, participating is
what this place is all about. | speak tonight on behalf of the School Council, a glorious mix of parent
volunteers and staff, who meet monthly to listen, discuss, and make decisions regarding the ongoing
governance and strategic goals of Currambena, always working towards the betterment of Currambena as
a whole. The council’s scope concerns ongoing large-scale decisions and managing subcommittees, leaving
everyday operations in the more than capable hands of our staff and teachers.

Tonight, | am going to speak to Council’s actions and decisions since the AGM this time last year, which
might feel like ancient history to some. This report is framed using the four Pillars from the Strategic Plan
developed in 2024, a document which guides our decisions as a governing body. It is a great document and
| encourage all to have a read to jog the memories of what this place is all about.

Pillar 1: Enabling Joyful pursuit of lifelong learning

First of all, on behalf of council | want to express our absolute gratitude and appreciation for the teachers
and staff and all the work you do. Thank you for the care and attention you give to our children every day.
What a success The What Matters Festival was, it truly mattered and it was amazing to see the whole
community come together in celebration. We all look forward to many more boundary-pushing
Currambena-style festivals and curriculums.

Another thanks to all staff for getting us through the NESA accreditation, just one last inspection to go.
We have had a few staffing shifts over the last year, and we have landed with an amazing balance of fresh
energy and grounded experience, which is absolutely beneficial for the entire school community.

An ongoing conversation/debate around the role of supervision and child safety has been a focus for
council this year. | want to reiterate that the wellbeing of the children in this community always has and
always will be at the very forefront of decision making at this school. Council looks forward to continuing
this conversation.




Pillar 2: Communication and Community Involvement

This year the Marketing Committee experienced a refresh, and council reviewed marketing priorities and
directions, with the aim to increase internal communication and satisfaction, as well as external promotion.
This led directly to the first term whole of school survey, thanks for your participation.

Responses were received from families across every stage, providing a broad cross-section of feedback
from the school community.

Parents reported high overall satisfaction with their child’s experience and learning support. Feedback
consistently  highlighted the strength of teacher—student relationships, student wellbeing,
confidence-building, and alignment with the school’s democratic philosophy. Preschool families shared
particularly positive feedback across almost all areas of the survey.

We do hear that there are areas with more mixed feedback to work on, particularly in communication,
structure and operational clarity. Council, staff and leadership have taken on board feedback and are
actively doing the work of improvement.

Thank you for participating and keeping the feedback respectful and constructive; open and honest
communication is integral to building layers of trust in our community. So let’s keep talking!

Pillar 3: Accessibility and Transparency

As part of the operational improvements, Council is taking a deep dive into analysing, clarifying and
reviewing all the roles and responsibilities with our organisation. This helps us to ensure that every single
part of the network is operating the best of its ability. This is ongoing .

An extremely important action the council has supported this year has been reviewing and updating the
Articles of Association, and here is a little update from The Articles Subcommittee:

Currambena Ltd was established by a group of parents and educators in 1969 to run a school offering an
alternative to what was available at the time. They wanted their children to be seen and heard, to love
learning and to have a say in matters of concern to them. The Memorandum and Articles of Association
was the legal document establishing this company and these have been amended only a handful of times
since 1969.

In 2023, Currambena School Council employed lawyers at Integroe to complete a review of our Articles of
Association and rewrite them in the form of a modern constitution. Due to a range of factors, work on this
was only resumed this year with a subcommittee consisting of staff and parents. Many thanks to these
volunteers for their time so far.

We currently have a reviewed draft in the hands of the lawyers after many hours of committee discussion
and deliberation. The philosophical integrity of the school is firmly intact, the legal requirements for a not-
for-profit company are being met and clarity is being improved regarding the role and functioning of
Council (the Board of Directors) and the daily operational aspects of the school.

Once our committee and Council are happy with the final draft, it will be circulated to the whole school
community and a major event will be planned to gather the 75% majority of members of the association
(parents, teachers and other members of Currambena Ltd). Watch this space.

We also welcomed a number of community members to council meetings over the year, and | want to take
the opportunity to remind you that a large portion of the meeting is open to any who would like to join,




children included, and that if you want to take the floor, please bring your proposal to the secretary a week
before meeting. We love active engagement!

Pillar 4: Sustainability

This year we have focused on the ongoing maintenance of the Currambena grounds as an issue of
sustainability. If we can get our school up to an easy to maintain level and are aware of all upcoming
requirements, we can foresee and manage maintenance of the buildings and grounds much more
efficiently. A large part of that this year has been the addition of Linzi as maintenance coordinator; she has
brought a wealth of knowledge and experience and we are in safe hands keeping this historic place
standing and functioning. More major works have included the wooden decking, reinvigorating the top
playground, and the deep dive into the literal foundations beneath Faith/Amelia’s class- which is all fixed
finally!

One ongoing, forever delayed, project is the new front fence... The project took another delay this year,
however, | am happy to say that the landscaping committee is handling the new fence and that the process
is very much underway, designs are drawn up, DA’s are in process and it is looking like end of the year for
this big work.

Ongoing work

Currambena is an ever-evolving place and the council is looking forward to the continual stewardship of
this community. We are continuing our work to increase and diversify communication within the
community, analyse and clarify roles and responsibilities within organisational structures, increase
Currambena’s renowned in the outside world and support our teachers, so that together we can grow and
thrive.

Thank you first and foremost to the children. Thanks to all of you, and all of the families and extended
community. Thanks to the amazing teaching and staff. Thanks to the council members, on-going, moving on

and new, and all members of various committees and subcommittees.

Currambena is a pretty special place and that is only because of each and every member of this community
working together.

Treasurer of the School Council Report

Overview

The school remains in a strong and stable financial position, with a solid balance sheet and healthy cash
reserves. 2025 was a year where we spent more on maintenance and improvements across the school. This
has impacted the operating surplus in the short term, but it supports the ongoing quality of the
environment for the community.

Financial Performance

The school recorded a net operating surplus of $3,239, compared to $214,769 in 2024. In simple terms, we
broke even this year. This wasn’t due to a drop in revenue, which remained stable at around $2.44 million.
The change came from higher spending, particularly on maintenance, repairs, and improvements, alongside
continued investment in staff and programs.




Revenue

Revenue remained steady overall, supported by:
- Stable tuition fee income

- Increased government funding

- Slightly lower other income

There are no concerns on the revenue side at this stage.

Expenses and Improvements
Expenses increased compared to last year, mainly driven by maintenance and facilities work.

Key areas include:

- Maintenance, repairs, and upgrades

- Staff-related costs

- Ongoing investment in teaching and programs

A big part of this was addressing existing maintenance needs and improving the overall condition of the
school.

Financial Position

Even with the lower surplus, the school is in a very strong position:
- Cash: $2.27M

- Positive operating cash flow

- Net assets: $3.68M

- Liabilities remain low and well managed

This gives us the flexibility to continue improving the school without putting pressure on day-to-day
operations.

Key Observations
2025 included more maintenance activity than usual, which brought the surplus down to breakeven. This
reflects a choice to focus on improving the school environment, rather than any underlying financial issue.

Maintenance Approach Going Forward

Looking ahead, the intent is to keep improving the school, but in a more structured way. We’ve already
taken a few steps:

- Appointed a Maintenance Coordinator

- Introduced a more planned maintenance program, including preventative work

- Improved visibility and planning of upcoming works

The goal is simple: fewer surprises, better planning, and a more consistent approach over time.

Outlook

Going forward, we want to:

- Keep improving the school environment

- Manage maintenance in a more planned and predictable way
- Return to a sustainable surplus over time

Conclusion

Currambena remains in a strong financial position. 2025 was a year where we chose to spend more on the
school, and going forward the focus is on continuing that progress in a more structured and sustainable
way.




CONTEXTUAL INFORMATION ABOUT THE SCHOOL

History

Currambena was established in 1969 by a group of parents, teachers and educators committed to
providing an alternative to the educational systems available at the time. The word 'Currambena’ is an
Aboriginal word meaning 'happy place'.

Philosophy

Currambena is founded on the belief that all children are individuals with common needs for both security
and challenge in their learning environment. In a school environment that is safe and happy, children’s
self-esteem will grow and their innate curiosity and desire to gain knowledge will rise to the challenge of
new learning experiences.

The aims of the school are expressed formally in the Memorandum and Articles of Association of
Currambena Ltd. These aims are:

1. To provide a school environment that:
e respects the individuality of the child
fosters self-determination in the child
e develops the child's creative and critical abilities
e stresses cooperation rather than competition
2. To maintain high academic standards consistent with the preceding objects
3. Consistent with the preceding objects:
e the school shall be secular
e the school shall be co-educational
e no class shall have more than 25 pupils
e there shall be no school uniform
e there shall be individual assessment and no competitive examinations
e itis the policy of the school to abstain from corporal punishment
4. To respect and safeguard the professional status of the teachers
To strive for cooperation between teachers, other educators, parents and children
6. To allow for pupil participation in the affairs of the school and to encourage
involvement in the community outside the school
7. To make use of the latest techniques and advances in education for the continuing
development of the school and to stimulate educational thought and practice in
Australia

o

Core values and beliefs

At Currambena we are committed to providing an alternative to mainstream education, developing all
aspects of each child. We routinely incorporate valid theories in education, child development and conflict
resolution to complement our rich experience of providing alternative education. Our philosophical
approach to education is based on our values and beliefs that:




Learning is an adventure

Children are adventurous in acquiring knowledge, intellectually curious, keen to find out and
actively engaged in making sense of their world. By placing each child at the centre of their
education and respecting their views and voice, the talents and needs of each child can be
nurtured, fostering a lifelong love of learning. There is no restriction on what children can
learn. Our curriculum gives emphasis to academic, social, emotional and physical aspects of
children’s development.

Play creates curiosity and opportunity

Play is the medium through which whole-child development occurs. Play creates
opportunities for children to experience new and different challenges enabling them to grow
and flourish. Being curious and seeking out adventures creates the opportunity for children
to acquire knowledge and make sense of the world around them.

Relationships are key

Small class sizes allow for building relationships with teachers and peers. Each child's learning
is meaningful, creative and intrinsically valued without being compared to others.
Community collaboration creates a warm caring environment where children can feel safe
and supported.

With rights come responsibilities

Children are included in decision making which encourages the development of their self-
confidence as valued members of the school community. Along with the right to choose and
express opinions comes a recognition of responsibilities including respecting the opinions of
others and understanding when the choices and voices of others are expressed or actioned.
Democratic processes encourage students to take responsibility for both their own behaviour
as members of the school community and to recognise the value of cooperating with others.

Listen with curiosity, speak with honesty

All voices are welcome in our democratic community. Our approach to conflict resolution
ensures that children understand the need to listen to others when engaged in any
communication, including when resolving conflict. Conflict resolution skills support children
in managing these relationships from a basis of mutual respect and kindness. Negotiation
skills support cooperative approaches in all aspects of school life.

KEY CHARACTERISTICS OF THE STUDENT BODY

Currambena had 79 students in primary school, including one Indigenous student, as reported in the
government census held in August 2025. As Currambena is a comprehensive school, the students come
from a range of backgrounds, including over ten language backgrounds other than English. We recognise
that each individual student brings to the school their own range of gifts and needs.

At Currambena, the principles of cooperation, democracy and valuing individuality inform our approach to
the development of leadership skills amongst the children. We define “leadership” as the skills involved in
organising and engaging others in a joint project for which a leader, or group of leaders, takes
responsibility. This means:




o All students will have opportunities to lead

e Students may initiate projects with others (small groups, class or whole school) and lead these to a

conclusion

e Teachers are available to assist and support when needed

Some opportunities for leadership are embedded in the day-to-day practice of the school community, such
as Class and School Meetings, regular fund-raising events and participation in Information Mornings. Other
opportunities arise through student interests or enthusiasms which are valued and supported by their
teacher and the school community.

Currambena identifies school targets with the involvement of all members of the Currambena

community.

Achievement of priorities for 2025

Area

Priorities

Achievements

Teaching and

A focus on self-regulation in

More active, physical activities for self-regulation

Learning children and resilience were incorporated in class
programming
To invite parents to join in the art Parents were invited to join the art activities
activities held during the school’s art | offered on Summerhill days (pottery, tie
week and Summerhill days dyed/bleaching t-shirts, etc), as well as the
lantern-making activity held during art week
Our Wider To offer Conflict Resolution course A Conflict Resolution course was held for parents
Community to parents of Currambena students | in the school community, and was subsidised by
School Council
More community engagement in the | A group of teachers and students attended ADEC;
educational side of the school the lantern-making, participated in by students
and parents, was filmed and presented at the IDEC
in Jakarta; parents were invited to a Cyber safety
parent session from Internet Safe Education
Cultural To offer a whole school cultural A whole school excursion to see the Machu Picchu
Awareness excursion Exhibition at the Australian Museum took place in

term 1

Facilities and
Resources

To upgrade the school library

The library was refurbished with new bookshelves,
rugs and comfortable seats

Staff
development

Staff mental wellbeing

Be You sessions for staff to build a shared
understanding of mental health continuum across
the community, to better recognise, respond to
and support mental health and wellbeing.




Initiatives promoting respect and responsibility

As a democratic community school, respect and responsibility are very much key foundations to
Currambena. For many years, we have practised these key foundations through:

a. Daily practice of conflict resolution amongst children and the whole community
b. Having open governance where decisions are made through:
e Weekly class meetings chaired by the children
e A weekly school meeting with each class taking turns to write up the agenda and chair the meeting
e A School Council consisting of parents and teachers that meet regularly throughout the year
c. Being very active on reconciliation:
e Incorporating class activities to acknowledge and celebrate NAIDOC week, National Sorry Day,
Close the Gap Day and participating at the Children’s Voices for Reconciliation ‘Bridging Now to

Next’ event in Lane Cove

e Dreamtime story-writing session and Indigenous dance program in class

d. Incorporating diverse activities within our programme
e Spanish language taught in all primary classes

e (Celebrated Carnivale day and Dia de los Muertos in Spanish class

e Held a Summerhill day each term- a day filled with diverse and creative activities offered to all
students across all ages

e Qutdoor adventures at Great Aussie Bush Camp in Kincumber, Castle Mountain in Wiseman's Ferry
and the Booderee National Park at Jervis Bay

e. Celebrating Wear It Purple Day at Currambena
g. Various fundraising activities to support different charities:

e Down Syndrome

e World Vision for a sponsor child in Africa
e Jump Rope for Heart

e Ukraine School

h. Welcoming visitors from democratic schools in Asia and other Australian states
i. Mentoring student teachers prior to completion of their teaching degree

j. Nurturing and caring for our environment through sustainable practices such as rubbish-free lunches and
a whole school ‘Sustaining Currambena’ effort on Fridays to maintain the school grounds, gardens,
classrooms and library.

k. Having no exams or testing in the school and respecting each child as an individual; encouraging and
nurturing them to be intrinsically motivated and responsible for their own learning and progress




Requirement (from Manual | Explanatory Summary Staff
B2.7) information responsible

Currambena does not participate | Year 3 children Achievements were

in any form of comparative and Year 5 assessed with each child’s
testing but believes that children worked individual progress within
individual effort, goal setting and | on curriculum the outcomes of the
attainment are essential qualities | outcomes to curriculum and the core
in child-centred education. stages 2 and 3 values and beliefs of
respectively Currambena.

1 Upper school
teacher

2 Middle school
teachers

Currambena addresses
assessment through continuous
individual observations and
specific assessment tasks. These
are all supported by Neale
Analysis for upper primary,
Soundwaves upper years,
spelling diagnostic assessment
and SENA for Maths.

TEACHER ACCREDITATION STATUS

Level of accreditation Number of teachers

Conditional 0

Provisional 3

Proficient 6

WORKFORCE COMPOSITION

Teaching staff 9

Full-time equivalent teaching staff 6.5

Non-teaching staff 4

Full-time equivalent non-teaching staff 2.7

At Currambena School, we embrace all backgrounds for all our staff and students. None of our staff
members have identified as Aboriginal or Torres Strait Islander, but we strongly encourage applications
from First Nations teachers and other staff.




SCHOOL STUDENT ATTENDANCE REPORT 2025 (Years 1 to 6 data taken from the attendance report
submitted to ACARA for the first semester of 2025)

Cohort data for Student Attendance: All students including an Indigenous student

Year level Attendance rate %
Kindergarten 89.36

Year 1 90.75

Year 2 92.24

Year 3 93.16

Year 4 88.90

Year 5 94.11

Year 6 93.81

Whole school 91.8

In 2025, 91.8% of students attended school each day, with about 7 in every 10 students attending at least
90% of the time. Both the overall attendance rate and the proportion of students with over 90%
attendance are a slight increase from the daily attendance in 2024.

MANAGEMENT OF STUDENT NON-ATTENDANCE

The school has in place, and implements, policies and procedures to monitor daily attendance of students.
Parents/carers are asked to communicate directly with the class teacher if their child is not attending
school for any reason, firstly, to ascertain the safety and wellbeing of the child and, secondly, to remind
them of the necessity to communicate with the school. This can be done either in person, by phone and/or
through email. All unexplained absences are followed up by the teacher with the student and their parent
or guardian. Parents are notified where a student has a poor record of school attendance. If the problem
continues, a meeting with the student and their parents will be arranged to negotiate strategies to address
the issue, and the discussion and any action taken are recorded on the student file.




Currambena’s overarching philosophy is:
e To empower children
e with the confidence to question,
e the desire to understand,
e the skills to resolve

e and the wisdom to use those concepts effectively.

The following school policies are publicly available on the website:

e Enrolment policy

e Child protection policy

e Process for Resolving Issues Policy

e Child Safe Complaints Handling policy

e Discipline and Anti-bullying policies covered in the school’s Behaviour Management Guidelines and
Behaviour Management Philosophy Flowchart

Parent Satisfaction
e The strength of our community spirit is a strong indicator of parent satisfaction

e Positive feedback received from parents based on our 2025 end-of-year survey
e \Verbal confirmation to the teachers, the Coordinator and our School Council
e As manifested in the attendances and participation at various activities:

o Weekend maintenance days

o School social functions which are largely organised by parents, such as the Welcome
Breakfast, end-of-year community social and well-attended Annual Concert

o Day-to-day voluntary involvement inside and outside the classroom, e.g., reading stations,
assisting in physical education activities such as swimming, and assisting at numerous



https://currambena.nsw.edu.au/wp-content/uploads/2025/01/Currambena-Enrolment-Policy-and-Profile.pdf
https://currambena.nsw.edu.au/wp-content/uploads/2026/06/Currambena-Child-Protection-Policy.pdf
https://currambena.nsw.edu.au/wp-content/uploads/2026/06/Resolving-Issues-Policy-1.pdf
https://currambena.nsw.edu.au/wp-content/uploads/2026/06/Resolving-Issues-Policy-1.pdf
https://currambena.nsw.edu.au/wp-content/uploads/2026/05/Child-Safe-Complaints-Handling-Policy-Currambena-School.pdf
https://currambena.nsw.edu.au/wp-content/uploads/2026/05/Child-Safe-Complaints-Handling-Policy-Currambena-School.pdf
https://currambena.nsw.edu.au/wp-content/uploads/2026/03/Behaviour-Management-Guidelines.pdf
https://currambena.nsw.edu.au/wp-content/uploads/2026/05/Behaviour-Management-Philosophy-flowchart-updated.pdf

camping and day excursions
o Voluntary parent-run canteen days
o Group of parents continuously caring for our school garden and library

o A School Council made up of teachers and parents with open meetings happening twice a
term

o Parent volunteers organising the weekly newsletter

o Parents volunteering to be members of various committees such as landscaping
committee, marketing committee and staff recruitment committee

Student satisfaction
e A high attendance level
e Their passion and level of participation

e The feedback gathered at the Year 6 and 7 annual reunion: an evening forum and get-together
attended by current Year 6 and the previous year’s Year 6 students

e The children are part of the open governance and decision-making through the children-chaired
class and whole school meetings

e The strong mentor relationship they develop with their teacher and other staff members
e The sense of ownership and community they develop during their time at Currambena

o Their eyes that sparkle with enthusiasm, curiosity and enjoyment

Teacher satisfaction
e The dedication and passion they give to encouraging and nurturing every child
e The extra hours and time they provide to the kids, the parents and each other
e Their commitment to Currambena as a community

e Their own pursuit for knowledge and personal growth in democratic education




Theme 7: SUMMARY OF FINANCIAL INFORMATION

The financial information, presented in graphical form below, has been taken from the 2025 Australian
Government Financial Questionnaire.

a) Graphic one: Currambena’s recurrent/capital income for 2025 represented using a pie chart- with

segments detailing percentages derived from: & fees and private income & recurrent state grants &
recurrent federal grants & government capital grants and & other capital income

2025 Recurrent/Capital Income

0% 12%

= recurrent state grants = recurrent federal grants fees and private income

= government capital grants = other capital income

b) Graphic two: Currambena’s recurrent/capital expenditure for 2025 represented using a pie chart-
showing percentages spent on: & salaries, allowances and related expenses & non-salary expenses
and « capital expenditure

2025 Recurrent/Capital Expenditure

2%

= salaries, allowances and related expenses = non-salary expenses capital expenditure




