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Theme 1: CONTEXT 

 
A MESSAGE FROM KEY SCHOOL BODIES 
 
Currambena School Council 
 
The Council’s responsibilities fall into a number of key areas: 
 
Financial responsibility of the school 

• Managing both our revenue (driven by enrolments and grants) 

• Our costs (staff costs, investments in grounds and educational allowances) 
Management of staff 

• Ensuring that the staff are well supported 

• That issues are dealt with 

• That we are a good and responsible employer 
Management of our environment – the school 

• Developing that environment, making it a better place 

• Maintenance of the grounds 
Management of the needs of our customers 

• The kids and the parent community  
Setting and driving the strategic direction of the school 
 

 
School Coordinator’s Report 
 
As always, Currambena has been a flurry of activity this past year. From the changing staff, students, and 
community members; changes to class groups, changing Council members, new policies; differing opinions 
and perspectives, and our everchanging curriculum, we still stay strong in our philosophy and values, so that 
the children can flourish in this beautiful community. Our conflict resolution and democratic principles got a 
good workout with the implementation of the new Devices Policy. I want to acknowledge everyone’s input 
with this process and am so pleased to say that we now have a robust and relevant policy that most 
importantly, supports all the children here at school. 
 
Since the 2024 AGM, we have sadly farewelled Vinnie and Daniel. But when people leave, we have new 
people join. Meg, joined in Term 1, as the new teacher of the youngest primary group. Together with Sarah 
D, they have set up a wonderful environment for these children in their first year of primary school. Gemma 
also joined us in Term 1, as the music teacher, and has introduced the groups to a range of new and exciting 
musical activities through technology and composition. 
 
We welcomed Wendy H in the second half of last year, as our new Business Administrator, and then added 
Gina, as the Maintenance Assistant. Along with Mikee and myself, the four of us have since been working at 
streamlining all sorts of processes in the office and have been planning several large projects which are due 
to come to fruition this year. This will include our new front fence, that is in the final stages of planning, a 
new top deck, playground upgrades and a newly updated library space.  
 
We are continuing our search for the right assistant educator to join Preschool. In the meantime, it has been 
wonderful to have Katrina, Lisa and Abi keeping the preschool flourishing; and as always, providing a 
welcoming, safe, and motivating place where our youngest members of Currambena can learn and grow. 
 



 

  

In the last half of 2024, we celebrated our 55th anniversary, with a big party full of current and ex 
Currambena staff, students and families. Our school Concert showed a collection of beautiful performances 
from all the groups. We held a parent philosophy evening and heard from some alumni who talked about 
their journey at Currambena and beyond. 
 
Jess attended the IDEC conference in Taiwan. Wendy and Chris will be attending this year’s conference in 
Indonesia, where they hope to present the whole school lantern making project. The teaching staff have all 
been continuing their own professional development with seminars on literacy and numeracy, student and 
professional wellbeing, behaviour support and inclusion, to name a few.  
 
The classrooms are full of educational highlights, on the daily, but here are a few that need their own 
mention: 
 
Preschool participated in astronomy sessions with Vinnie’s class, the school concert, sewing with Chris 
Price, a lemonade stall at the 55th Anniversary, and the Parent Afternoon Tea. They also went to the 
Australian Museum; visited the local park and library and participated in the annual Children’s Voices for 
Reconciliation in Lane Cove Plaza.  
 
Vinnie’s class last year investigated crystals and dinosaurs which was the catalyst for the whole school trip 
to the Museum. This year Meg and Sarah’s group started off with a “learning to learn” focus and have spent 
much of the time getting to know each other and beginning their literacy and numeracy journey. Wendy has 
been visiting the group and running some conflict resolution sessions most recently with Meg. 
Amelia, Jess, Sarah, and Wendy’s groups have investigated a range of topic via integrated units including 
Brilliant Bodies and Reptiles, Water and the Solar System. Sarah, Jess, and Wendy’s classes have been on 
camps including the annual Jervis Bay camp, Mowbray Park and earlier this year to Castle Mountain. 
 
Now for the most important bits… 
 
A shout out of immense gratitude to the families for all the washing, gardening, maintenance, collaboration, 
time on sub committees, plus the infinite other things you do. Thank you to all our School Council members 
from the last 12 months. The passion, perspective, and care you have shown, with all the ups and downs, 
has helped to keep us strong and moving forward.  
 
To the staff, thank you for your unwavering dedication to the children, community, and school. You provide 
an environment of respectful, collaborative learning and a place where everyone feels connected.  
 
And last, but certainly not least, love and thanks to the children: The ones we do all of this for and who 
never cease to amaze us with their contagious joy, wonder, and resilience. 
 
 
 
 
Chairperson of the School Council Report 

This report celebrates our achievements, acknowledges our challenges, and looks forward to the exciting 

opportunities ahead as we continue building an exceptional educational community together. 

 

Celebrating Our Community: 

 

Our 55th Anniversary Milestone 

This year, we threw a party to remember—Currambena turned 55! Our community came together for an 

unforgettable day filled with sunshine, shared laughter, delicious food, live music, and countless smiling 



 

  

faces. Our heartfelt gratitude goes to Olivia and her incredible organizing team who brought this vision to 

life with such care and creativity.  

 

Year-Round Community Events  

Throughout 2024, we maintained our tradition of meaningful gatherings that strengthen our community 

bonds: 

• Community Breakfasts - fostering connections over shared meals  

• Summerhill Days - celebrating our unique outdoor learning environment  

• Halloween celebrations - bringing families together for festive fun  

• Day of the Dead reflections - honouring memory and cultural diversity  

• World Down Syndrome Day - our inaugural celebration raised funds for Down Syndrome NSW while 

deepening our commitment to inclusion and broader community causes  

 

We also celebrated community members who launched creative new ventures, demonstrating that 

Currambena's innovative spirit extends far beyond our school gates. 

 

Key Achievements and Growth:  

 

Infrastructure and Safety Improvements  

• Our shiny new back fence is up—safety first!  

• Some tired old trees had to go, but in their place we’ve created an even safer and sunnier school 

environment.  

• Ongoing Maintenance: Continued investment in facilities that support our educational mission.  

 

Governance and Leadership Development  

• Our governing body participated in comprehensive governance training, strengthening our decision-

making processes and organizational effectiveness  

• We welcomed dynamic new staff members, including our exceptional Business Administrator, who has 

brought fresh energy and improved operational efficiency.  

 

Our dedicated ICT Committee achieved remarkable progress:  

• Conducted an ethical cybersecurity assessment to strengthen our digital security  

• And helped integrate a new digital childcare management system for our preschool program  

 

Our Marketing Committee has transformed how we connect with our community and prospective families:  

 

Brand Identity Refresh  

• Launched our updated visual identity featuring our signature jacaranda purple and vibrant green  

• Created user-friendly branded templates in Canva for staff use  

• Developed consistent messaging that reflects our unique educational philosophy 

 

Digital Presence Enhancement  

• Significantly strengthened our social media engagement  
• Achieved steady growth in our follower base, particularly among prospective parents (ages 35-55)  
• A brand-new website is almost ready for its big debut—stay tuned!  



 

  

 

These strategic communications efforts are successfully helping more families discover what makes 
Currambena a uniquely vibrant and nurturing educational community.  

Navigating Challenges with Grace:  

Let’s be honest—every great story has a few plot twists.  

Growth and progress inevitably involve navigating complex discussions and diverse perspectives. Drafting 
the Devices Policy sparked passionate community dialogue, reminding us of both the strength of our 
democratic processes and our collective commitment to respectful engagement, even amid disagreement.  

We conducted an Extraordinary General Meeting (EGM), welcomed new Council members, and engaged in 
thoughtful reflection about our path forward. While growth can be uncomfortable, it consistently proves 
worthwhile as we strengthen our community bonds and clarify our shared values. 

Looking Forward- 2025 and Beyond:  

Our momentum continues with several key initiatives on the horizon:  

Governance and Transparency  

• Updating our Articles of Association to reflect our evolved organizational structure  
• Implementing enhanced transparency measures in our decision-making processes  
• Strengthening our governance frameworks  
 

Sustainability Commitment  

• Getting the front fencing and upgrading our play areas  
• Advancing our environmental sustainability practices  
• Developing organizational sustainability measures to ensure long-term community vitality  
 

Continued Innovation  

As a school, we must strike a careful balance—staying competitive in an evolving educational landscape 
while fiercely protecting the values and uniqueness that define Currambena. Our commitment to delivering 
high-quality education and nurturing the individual strengths of each child remains unwavering.  

At the same time, we must be clear-eyed about the realities we face: an uncertain global economy, rising 
operational costs, and increasing competition from like-minded schools. It’s essential that we not only 
adapt but lead—with creativity, care, and purpose.  

The Council’s focus is on ensuring Currambena is future-ready—resilient, innovative, and deeply rooted in 
our founding principles. We are committed to continuous improvement and thoughtful growth, guided by 
the belief that our best days are still ahead.  

We enter 2025 with curiosity, courage, and an unwavering commitment to maintaining Currambena as a 
joyful, inclusive, and innovative learning community. 

Heartfelt Acknowledgements:  

To our exceptional teachers, support staff, and business administrator—you are truly the heart of our 
school. Thank you for your unwavering passion, patience, and dedication to nurturing every child in our 
care.  



 

  

To our wonderful parents and guardians—thank you for the school runs, fundraising efforts, thoughtful 
feedback, morning hugs at drop-off, and countless ways you contribute to our community's vitality.  

An extra special thank you to those parents who have worked tirelessly on our subcommittees.  

And finally, to my fellow Council members, Isa, Merriden, Craig, Nate, Pietro, Katrina, Jess, Sarah and 
Wendy, —thank you for your time, wisdom, late-night planning sessions, and big picture thinking. We 
extend special recognition to outgoing members Nikki and Merriden, whose contributions have left a 
lasting positive legacy.  

We recognize that we're all volunteers here, balancing our commitment to Currambena with jobs, families, 
and the beautiful complexity of life. We sometimes have different perspectives, we occasionally stumble—
but we always return to our shared purpose: nurturing a school environment as exceptional as the children 
who learn and grow within it.  

Let's continue building that future together. 

 

 

Treasurer of the School Council Report  

It’s been a strong year financially, and I’d like to thank Wendy, the admin team, and our auditors for their 

diligent work in managing the school’s operations and finalising the accounts.  

 

Summary of Financial Performance  

We ended the year with a surplus of $214,769, a positive result that reflects careful financial management. 

This surplus provides a solid base to support Currambena’s ongoing sustainability and future plans.  

- Total income was approximately $2.45 million, largely made up of government grants, tuition fees, and 

other program income.  

- Total expenses were around $2.23 million, with staffing again being our largest and most important 

investment — representing our commitment to the quality of education and care we provide.  

 

Cash & Reserves  

We closed the year with $2.14 million in cash, which gives us a healthy buffer for upcoming needs. 

Currambena has no debt, and continues to operate with strong financial independence.  

The building fund reserve remains at $440,328. While there were no new contributions during 2024, capital 

works are planned for this year, and this reserve may become a useful funding source moving forward.  

 

Assets & Maintenance  

In 2024, the school invested about $115,000 in property and equipment, continuing our commitment to 

improving the physical environment for our students.  

Maintenance spending came in lower than the previous year, but the need for upkeep is increasing. A 

maintenance plan has already been developed by the team led by Gina, and we’ll continue working to 

ensure financial planning aligns with these needs.  

 

Other Points to Note  

- Tuition income increased by just over 8%  



 

  

- A slightly higher provision for doubtful debts was recorded — a conservative measure, but not a cause for 

concern.  

- Government funding still accounts for more than half of our income — a stable source, but always 

something to monitor from a strategic perspective.  

 

Looking Ahead  

Key priorities for the year ahead include:  

- Supporting the capital works and maintenance agenda through clear financial planning  

- Managing costs responsibly while staying flexible where needed  

- Improving transparency through regular reporting to council (Wendy is introducing quarterly reports with 

commentary)  

- Considering how our reserves might support longer-term investments in facilities, programs, or 

community needs  

 

In closing, thank you again to Wendy and the team for all their work behind the scenes, and to the council 

for your continued support. Currambena remains in a healthy financial position, and I look forward to 

building on that foundation in the year ahead. 

 
 
 
 
CONTEXTUAL INFORMATION ABOUT THE SCHOOL 
 
History 
 
Currambena was established in 1969 by a group of parents, teachers and educators committed to 
providing an alternative to the educational systems available at the time. The word 'Currambena' is an 
Aboriginal word meaning 'happy place'. 
 
Philosophy 
 
Currambena is founded on the belief that all children are individuals with common needs for both security 
and challenge in their learning environment. In a school environment that is safe and happy, children’s 
self-esteem will grow and their innate curiosity and desire to gain knowledge will rise to the challenge of 
new learning experiences. 
 
The aims of the school are expressed formally in the Memorandum and Articles of Association. These aims 
are: 

 
1. To provide a school environment that: 

• respects the individuality of the child 

• fosters self-determination in the child 

• develops the child's creative and critical abilities 

• stresses cooperation rather than competition 
2. To maintain high academic standards consistent with the preceding objects 
3. Consistent with the preceding objects: 

• the school shall be secular 

• the school shall be co-educational 

• no class shall have more than 25 pupils 



 

  

• there shall be no school uniform 

• there shall be individual assessment and no competitive examinations 

• it is the policy of the school to abstain from corporal punishment 
4. To respect and safeguard the professional status of the teachers 
5. To strive for cooperation between teachers, other educators, parents and children 
6. To allow for pupil participation in the affairs of the school and to encourage 

involvement in the community outside the school 
7. To make use of the latest techniques and advances in education for the continuing 

development of the school and to stimulate educational thought and practice in 
Australia 

 
Core values and beliefs 

At Currambena we are committed to providing an alternative to mainstream education, developing all 
aspects of each child. We routinely incorporate valid theories in education, child development and conflict 
resolution to complement our rich experience of providing alternative education. Our philosophical 
approach to education is based on our values and beliefs that: 

Learning is an adventure 

Children are adventurous in acquiring knowledge, intellectually curious, keen to find out and 
actively engaged in making sense of their world. By placing each child at the centre of their 
education and respecting their views and voice, the talents and needs of each child can be 
nurtured, fostering a lifelong love of learning. There is no restriction on what children can 
learn. Our curriculum gives emphasis to academic, social, emotional and physical aspects of 
children’s development. 

Play creates curiosity and opportunity 

Play is the medium through which whole-child development occurs. Play creates 
opportunities for children to experience new and different challenges enabling them to grow 
and flourish. Being curious and seeking out adventures creates the opportunity for children 
to acquire knowledge and make sense of the world around them. 

Relationships are key 

Small class sizes allow for building relationships with teachers and peers. Each child's learning 
is meaningful, creative and intrinsically valued without being compared to others. 
Community collaboration creates a warm caring environment where children can feel safe 
and supported. 

With rights come responsibilities 

Children are included in decision making which encourages the development of their self-
confidence as valued members of the school community. Along with the right to choose and 
express opinions comes a recognition of responsibilities including respecting the opinions of 
others and understanding when the choices and voices of others are expressed or actioned. 
Democratic processes encourage students to take responsibility for both their own behaviour 
as members of the school community and to recognise the value of cooperating with others. 

 
Listen with curiosity, speak with honesty 

All voices are welcome in our democratic community. Our approach to conflict resolution 



 

  

ensures that children understand the need to listen to others when engaged in any 
communication, including when resolving conflict. Conflict resolution skills support children 
in managing these relationships from a basis of mutual respect and kindness. Negotiation 
skills support cooperative approaches in all aspects of school life. 

 

KEY CHARACTERISTICS OF THE STUDENT BODY 

Currambena had 82 students in primary school as reported in the government census held in August 2024, 
comprising 51 female and 31 male students. As Currambena is a comprehensive school, the students come 
from a range of backgrounds, including fifteen language backgrounds other than English. We recognise that 
each individual student brings to the school their own range of gifts and needs.  

At Currambena, the principles of cooperation, democracy and valuing individuality inform our approach to 
the development of leadership skills amongst the children. We define “leadership” as the skills involved in 
organising and engaging others in a joint project for which a leader, or group of leaders, takes 
responsibility. This means:  

• All students will have opportunities to lead  

• Students may initiate projects with others (small groups, class or whole school) and lead these to a 
conclusion  

• Teachers are available to assist and support when needed  

Some opportunities for leadership are embedded in the day-to-day practice of the school community, such 
as Class and School Meetings, regular fund-raising events and participation in Information Mornings. Other 
opportunities arise through student interests or enthusiasms which are valued and supported by their 
teacher and the school community. 

 



 

  

Currambena identifies school targets with the involvement of all members of the Currambena community. 

 Achievement of priorities for 2024 

Area Priorities Achievements 

Teaching and 
Learning 

Focus on wellbeing activities and 
student connection between all ages 
and stages  
 
 
 
Centralised cross-stage units of 

work 
 

Cyber security courses for families of 
the community 

More active, physical activities were included, 
aimed to enhance children’s self-regulation and 
resilience 
Relationship building through whole school 

integration activities 
 
Combined literacy stations across two classes 
 
Currambena has subscribed to a program called 

‘School Cyber Safety Hub’ which gives parents in 
our school community access to some very useful 
information and webinars on cyber safety 
 

Our Wider 
Community 

55th Currambena birthday 
celebrations 
 
 
Continue the connection with other 
alternative schools 
 
 

A big anniversary party was held, with alumni, 
former staff and community members in 
attendance 
 
One of the teachers attended the International 
Democratic Education Community Conference in 
Taiwan. 

Cultural 
Awareness  

Continue to work on the RAP 
(reconciliation action plan) 
 

Nyumbar dance incursion; Indigenous Literacy day; 
Intergenerational Yarning and Weaving event 
 

One of the teachers taking an online course on 
Aboriginal and Torres Strait Islander Perspectives 
in the P-6 Classroom 

Facilities and 
Resources  

Enhancement on marketing of the 
school 
 
Maintenance 
 
 
Strategic planning to ensure long 
term sustainability of the school 
 
 
 
 
 
Continue the connection with TAFE 

and universities 
 

Rebranding, including new colour palette, logo 
and banners 
 
Painting and refurbishment of three classrooms, 
structural repairs of the main building   
 
The school formed strategies to identify, manage 
and mitigate potential risks that could impact the 
school’s operations and future. An internal audit 
of the school’s financial governance to ensure its 
economic stability has been carried out, as well as 
an audit on the school’s cyber resilience. 
 
Supporting university and TAFE student teachers 
and using this connection to meet prospective 
temporary and permanent teachers 



 

  

Staff 
development Wellbeing of staff 

 

The School Coordinator held one-on-one meetings 
with each staff member to check on their 
wellbeing. Lots of communication between staff 
members; debrief in turns at staff meetings; 
checking in; mentoring and supervising time. 

 

 
 
 
 
2025 Priorities for Improvement 
 

 
Area 

 
Priorities 
 

 
Teaching and Learning 
 

 
To extend to parent community the art activities held during art 

week 
 
Focus on self-regulation in children 
 

 
Our Wider Community  

 
To offer conflict resolution to parents of Currambena students 
 
More community engagement in the educational side of the school 
 

 
Cultural Awareness 

 
To hold a whole school excursion that gives an insight into another 
culture 
 

 
Facilities and Resources 

 
To upgrade the library  
 
Construction of new front fence and gates 
 

 
Staff Staff mental wellbeing 

 

 

Initiatives promoting respect and responsibility 

As a democratic community school, respect and responsibility are very much key foundations to 
Currambena. For many years, we have practised these key foundations through: 

a. Daily practice of conflict resolution amongst children and the whole community 

b. Having open governance where decisions are made through: 



 

  

• Weekly class meetings chaired by the children 

• A weekly school meeting with each class taking turns to write up the agenda and chair the meeting 

• A School Council consisting of parents and teachers that meet regularly throughout the year 

c. Being very active on reconciliation: 

• Incorporating class activities to acknowledge and celebrate NAIDOC week, National Sorry Day, 
Close the Gap Day and participating at the Children’s Voices for Reconciliation event in Lane Cove 

• Dreamtime story-writing session and Indigenous dance program in class 

 
d. Incorporating diverse activities within our programme 

• Spanish language taught in all primary classes  

• Celebrated Carnivale day and Dia de los Muertos in Spanish class 

• Held a Summerhill day each term- a day filled with diverse and creative activities offered to all 
students across all ages 

 

• Outdoor adventures at Mowbray Farm in Picton, Castle Mountain in Wiseman’s Ferry and the 
Booderee National Park at Jervis Bay  

 
e. Celebrating Wear It Purple Day at Currambena 
 
g. Various fundraising activities to support different charities:  
 

• Heartland School in Nepal 

• World Vision for a sponsor child in Zambia 

• Jump Rope for Heart 

h. Welcoming visitors from democratic schools in Asia and other Australian states  

i. Mentoring student teachers prior to completing their teaching degree  

j. Nurturing and caring for our environment through sustainable practices such as rubbish-free lunches and 
a whole school ‘Sustaining Currambena’ effort on Fridays to maintain the school grounds, gardens, 
classrooms and library.  

k. Learning to care for our environment through a whole school screening of the film “Rising Up”, which 
tackles the efforts made to clean up the oceans, reduce plastic use and recycle more. 

l. Having no exams or testing in the school and respecting each child as an individual; encouraging and 
nurturing them to be intrinsically motivated and responsible for their own learning and progress 

 

 

 



 

  

Theme 2: OUTCOMES and RESULTS  

Requirement (from Manual 
B2.7) 

Explanatory 
information 

Summary Staff 
responsible 

Currambena does not participate 
in any form of comparative 
testing but believes that 
individual effort, goal setting and 
attainment are essential qualities 
in child-centred education. 

Currambena addresses 
assessment through continuous 
individual observations and 
specific assessment tasks. These 
are all supported by Neale 
Analysis for upper primary, 
Soundwaves upper years, 
spelling diagnostic assessment 
and SENA for Maths. 

Year 3 children 
and Year 5 
children worked 
on curriculum 
outcomes to 
stages 2 and 3 
respectively 

Achievements were 
assessed with each child’s 
individual progress within 
the outcomes of the 
curriculum and the core 
values and beliefs of 
Currambena.   

 

1 Upper school 
teacher  

1 Middle school 
teacher 

 

 

 

Theme 3: STAFFING 

PRIMARY TEACHING STANDARDS/ QUALIFICATIONS 

Category Number of Teachers 

 
(i) Teachers having teacher education qualifications from a higher education 
institution within Australia or as recognised within the National Office of Overseas 
Skills Recognition (AEI-NOOSR) guidelines 

7 

 
(ii) Teachers having a bachelor degree from a higher education institution within 
Australia or one recognised within the AEI-NOOSR guidelines but lack formal 
teacher education qualifications 

1 

TEACHER ACCREDITATION STATUS 

Level of accreditation Number of teachers 

Conditional nil 

Provisional 1 

Proficient 7 



 

  

PROFESSIONAL LEARNING 

Currambena is managed by a School Council comprised of six parents and three teachers. Council members 
are required to complete approximately four hours per year of AIS-facilitated professional learning on 
school governance. 

Currambena staff members attend various professional development trainings and below are some 
undertaken either online or in-person in 2024: 

 

Description of the Professional Learning Activity 
Number of staff 
participating 

Independent Schools Business Services 2024 Information Day 1 

Preparing Policies and Procedures for School Inspection in 2024 1 

Am I Ready for Experienced Teacher Accreditation? Online Module 1 

Autism Spectrum: Universal Supports- Self-paced learning experience 1 

Optimising Evidence-based Practices to Promote Positive Behaviour K-6 Webinar 1 

Director Insights to Strategy and Risk Beyond 2024 1 

AIS NSW Governance Symposium: Reputation Risk 1 

Tough Conversations for School Leaders from the Parentshop Pty Ltd 1 

Explicit Teaching of Literacy and Other Areas of Interest 1 

Aboriginal and Torres Strait Islander Perspectives in the P-6 Classroom 1 

 International Democratic Education Community (IDEC) 2024 Conference in Taipei 1 

Child Safe Standards Information Session held at Kinma School 1 

CPR and First Aid Training for school staff members 11 

 

 

 

 



 

  

WORKFORCE COMPOSITION 

Teaching staff 8 

Full-time equivalent teaching staff 6.3 

Non-teaching staff 4 

Full-time equivalent non-teaching staff 1.8 

At Currambena, we embrace all faiths and backgrounds for all our staff and students. None of our staff 
members have identified as Aboriginal or Torres Strait Islander, but we strongly encourage applications 
from First Nations teachers and other staff.  

 

 

Theme 4: ATTENDANCE  

SCHOOL STUDENT ATTENDANCE REPORT 2024 (taken from the attendance report submitted to ACARA for 
the first semester of 2024) 

Cohort data for Student Attendance: All students including Indigenous student 

 Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

Male 93.27% 91.16% 83.50% 96.26% 93.21% 90.14% 

Female 87.76% 91.88% 89.45% 89.71% 93.27% 94.29% 

Overall attendance reported to ACARA for years 1 to 6: 90.47% 

Student Attendance for Kindergarten students for the first semester of 2024: male: 89.03%; female: 89.80% 

 

MANAGEMENT OF STUDENT NON-ATTENDANCE 

The school has in place, and implements, policies and procedures to monitor daily attendance of students. 
Parents/carers are asked to communicate directly with the class teacher if their child is not attending 
school for any reason, firstly, to ascertain the safety and wellbeing of the child and, secondly, to remind 
them of the necessity to communicate with the school. This can be done either in person, by phone and/or 
through email. Unexplained absences are followed up by the teacher with the student and their parent or 
guardian. Parents or guardians are notified where a student has a poor record of school attendance; the 
parent’s/guardian’s response and any action taken are recorded on the student file.  

Currambena has in place procedures to monitor student attendance, identify attendance concerns and 
improve unsatisfactory attendance. 

 



 

  

Strategies The school proactively implements practices and strategies that promote consistent and regular 
attendance, including consistent messaging across the whole school community through newsletters, 
creating a welcoming, engaging and safe environment for students, fostering positive relationships and 
implementing wellbeing programs focused on social and emotional learning that help students feel valued.  

 

Identification Through proactively monitoring the attendance of all students, teachers can promptly 
identify indicators that may reveal potential attendance concerns, including patterns of absence (habitual 
lateness, regularly leaving the school early, absences that regularly occur on Mondays and after holidays), 
unexplained absences, clinginess upon arriving at school or repeated pleas to go home, and frequent 
complaints of illness while at school.  

 

Intervention Currambena implements targeted intervention strategies to promptly identify and support 
students at risk of developing attendance concerns. Student absence explanations are followed up with the 
parents and further explanations are requested for prolonged absences, such as a medical certificate for 
absences. 

 

Improvement planning Attendance improvement planning requires collaboration between the student, 
parents/carers and class teacher to identify the issues relating to a student’s inability to attend school, and 
to plan strategies to address those issues and improve student’s attendance. If there is evidence of an 
emerging mental health issue, the school will seek consent from the family to liaise with external mental 
health services and the information provided will guide the attendance strategies for the student. Once the 
attendance improvement plan has been developed and documented, a follow-up communication is sent to 
the family with a copy of the plan, actions to be undertaken and a nominated review date. 

 

 

Theme 5: SCHOOL POLICIES  
 

Currambena’s overarching philosophy is: 

• To empower children  

• with the confidence to question, 

• the desire to understand, 

• the skills to resolve 

• and the wisdom to use those concepts effectively. 

 

The following school policies are publicly available on the website: 

• Enrolment policy  

• Child protection policy  

• Process for Resolving Issues Policy 

https://currambena.nsw.edu.au/wp-content/uploads/2025/01/Currambena-Enrolment-Policy-and-Profile.pdf
https://currambena.nsw.edu.au/wp-content/uploads/2025/01/101224-Currambena-Child-Protection-Policy.pdf
https://currambena.nsw.edu.au/wp-content/uploads/2025/01/Currambena-Resolving-Issues-Policy.pdf


 

  

• Child Safe Complaints Handling policy 

• Discipline and Anti-bullying policies covered in the school’s Behaviour Management Guidelines  

 

 

Theme 6: STAKEHOLDER SATISFACTION 

Parent Satisfaction 

• The strength of our community spirit is a strong indicator of parent satisfaction 

• Retention of student enrolments 

• Positive feedback received from parents based on our 2024 end-of-year survey 

• Verbal confirmation to the teachers, the Coordinator and our School Council 

• As manifested in the attendances and participation at various activities: 

o Weekend maintenance days 

o School social functions which are largely organised by parents, such as the Welcome 
Breakfast, end-of-year community social and well-attended Annual Concert  

o Day-to-day voluntary involvement inside and outside the classroom, e.g. reading stations, 
assisting in physical education activities such as swimming and volunteer parents coming in 
to speak about their cultures/ jobs, organising/managing the playgroup on Thursdays   

o Voluntary parent-run canteen days 

o Group of parents continuously caring for our school garden and library 

o A School Council made up of teachers and parents with open meetings happening twice a 
term 

o Carpooling for the numerous camping and day excursions 

o Parent volunteers organising the weekly newsletter 

o Parents volunteering to be members of various committees such as landscaping 
committee, marketing committee and staff recruitment committee 

 

Student satisfaction 

• A high attendance level 

• Their passion and level of participation  

• The Year 6 and 7 annual reunion: an evening forum and get-together attended by current Year 6 
and the previous year’s Year 6 students 

https://currambena.nsw.edu.au/wp-content/uploads/2025/01/101224-Child-Safe-Complaints-Handling-Policy-Currambena-School.pdf
https://currambena.nsw.edu.au/wp-content/uploads/2026/03/Behaviour-Management-Guidelines.pdf


 

  

• The children are part of the open governance and decision-making through the children-chaired 
class and whole school meetings 

• The strong mentor relationship they develop with their teacher and other staff members 

• The sense of ownership and community they develop during their time at Currambena 

• Their eyes that sparkle with enthusiasm, curiosity and enjoyment 

 

Teacher satisfaction 

• The dedication and passion they give to encouraging and nurturing every child 

• The extra hours and time they provide to the kids, the parents and each other 

• Their commitment to Currambena as a community 

• Their own pursuit for knowledge and personal growth in democratic education 

 

 

Theme 7: SUMMARY OF FINANCIAL INFORMATION 

The financial information, presented in graphical form below, has been taken from the 2024 Australian 
Government Financial Questionnaire.  

a) Graphic one: Currambena’s recurrent/capital income for 2024 represented using a pie chart- with 

segments detailing percentages derived from:  fees and private income  recurrent state grants  

recurrent federal grants  government capital grants and  other capital income   
 

 

 

b) Graphic two: Currambena’s recurrent/capital expenditure for 2024 represented using a pie chart- 



 

  

showing percentages spent on:  salaries, allowances and related expenses  non-salary expenses 

and  capital expenditure 

 

    

 

 

 

 


